
Minutes of the Autumn Seminar 2023 Femø Women's Camp 

DISCLAIMER: the minutes are machine-translated and for information purposes only. 
It is the Danish version that counts. 

1. Selection of Chairperson and Secretary a. Chairperson: Lene b. Secretary: Rebekka 
(Gitte as a stand-in until 11.00 am) 

2. Approval of the Agenda a. Agenda approved 
3. Welcome and Introduction Round a. Everyone introduced themselves 
4. Evaluation of the Secretariat and Functional Groups' Work and This Year's 

Camp 
Secretariat: The camp was completely sold out and quickly so. The Secretariat 
continues to face some logistical challenges and it's likely a growing theme as 
services are gradually being shut down on small islands. For example: 

o Gas is no longer sold on the island, so a new arrangement is in place. 
o In the future, garbage might not be collected at the camp since we fall under 

commercial operations. 
o It's necessary to rent a trailer for catering transport. We are considering 

buying a trailer, which is mentioned in the budget proposal. Other: 
o The new meal plan worked very well. 
o We haven’t had many media visits, mostly because we kindly declined. 

However, TV2 visited post-camp and participated in some debates. 
o This year we had more adult participants than in many years, indicating a 

high demand for the women's camp. There’s a tendency for many to sign up 
as soon as possible, but over several weeks, participants tend to leave before 
the week ends. The Secretariat is therefore looking at what can encourage 
women to stay for the entire week. 

o The Secretariat participated in a debate about Lolland municipality's wishes 
regarding changes in ferry service, where there will be fewer departures. The 
Women's Camp was part of a resident protest. 

o There have been inquiries regarding offensive behavior - both at the camp 
and at parties in the women's house. The Secretariat is therefore considering 
having a safety person at women’s camp parties. 

o A calendar with pictures of the camp has been created, available for purchase 
for 130 DKK. 

Functional Groups: Food: 
o Received positive feedback on the new dishes. Some feel there hasn't been 

enough food. Some have found lunch a bit challenging. Refer to the 
inspiration catalog and use leftovers from the evening before. 



o Reviewed the online ordering system, which also received positive feedback. 
Remember to check the list after ordering. Order early, as items are 
sometimes back-ordered. 

o Some adjustments to the goods will be made during the winter. 
o Challenges with the island's green grocer not having a good yield this year, 

so a lot had to be bought from Dagrofa. However, we have provided a lot of 
compost to them (chickens and hemp). There have been issues with the 
agreement regarding compost bin collection, and there's attention on that. 
There has also been some uncertainty about what can go in the bin. 

o More clarity in the manual about handover for the next week will be 
provided. 

Office: 
o Really many registrations. Lotteries on many weeks. Fewer child registrations 

this year. 
o Henriette is working hard to automate the registration process. This might 

make the confirmations look a bit "intertwined." 
o More women are needed in the office group. 

Merchandise: 
o New supplier from Copenhagen. The goods are made from organic cotton. 
o Not much sale in bucket hats. 
o Created a calendar. It was a deliberate choice not to order children's sizes 

this year due to the price, as more sizes mean a higher price. 
 

Lexicon/Manual Group: The secretariat is responsible for this and the manuals are 
continuously updated. 

Party Group: There has not been a party group, but there is a desire to establish one. 

House Meeting Responsible: Seemed not to be present, but many from Flint attend the 
house meeting and also go to the women's camp. 

Bar: 

• We sold less than last year. 
• All wine was pre-ordered before the camp, and more was bought than last year, and 

everything was drunk. 
• Haven't managed to evaluate in the group yet. 
• A microbrewery has started on Femø, and next year the camp will get its first 

women's camp special beer with herbs from the meadow. 
• There will be a wine tasting again, where next year's wines will be chosen. 



Web: Both participants of the group are stepping down, but the work is super cozy, and 
you get in touch with many different participants. Pride Group: New songs were recorded, 
and work is underway to make them accessible online on the website. 

Weeks: 

• Pre-Camp: Super cozy and there was optimization and building. Focus is on having 
more participants throughout the week, not just the first weekend. Ida-Marie has 
stepped down as pre-camp responsible – Ophelia and Alex take over. 

• KreA: Was marked by many leaving the camp early, but think it's a condition so we 
need to figure out what and how we do it. Otherwise a super good week – which 
was also marked by the weather. There is a suggestion from the conductor that we 
take the problem of people leaving early at the spring seminar! 

• Sport: Last week with many people. Focused on drinking and eating leftovers. 
Received good evaluations. Worked a lot on inclusion, e.g., by having a day-
responsible and had a new participant as "co-mutti". It will be expanded next year, 
where the same will be done for example on the bar duty. Anna wishes for a 
shadowing arrangement for the week responsible position as there is a lot of 
administration. Held two get-together and a decathlon. 

• Family: The two week-responsible had to start finding a new week team, as many 
had stopped, but ended up with a really good team. Many were therefore new to 
the responsible position, which gave a super good collaboration across the week, 
where everyone contributed to the community. More or less the entire team is on 
again next year. Question about whether week teams are closed when all positions 
are already filled? In Family Week, some often stop as their boys, for example, 
become too old to participate. During the week, it is announced if there are 
interested parties either for workshops or as a duty. Sport also announces it at the 
end of the week. It is pointed out that it is important that the weeks do not close in 
on themselves, and there should be a focus on it not being a "closed party" in a 
week team. It should always be possible to contact the week responsible listed on 
the website if you want to offer to be responsible for a duty or a workshop. 

• International: More new participants between 20 and 30 years old. Really many 
new participants, especially international people living in Denmark. Nice that 
international is included in the week's schedule. The only problem is that the 
international women who also want to go to the post-camp have to travel twice if 
it's not the last week. Had a self-defense workshop – it was good. Got the ordering 
system sorted after an oops-order. Next year they would like to meet physically and 
plan. 

• Queer Feminist: Bad weather, but still not many left early. It was okay being 110 
people. There was no shortage of catering. Something they want to do better next 
year is to inform that the camp stands on the shoulders of the women's movement 



and the Redstockings, as some were a bit struck by the fact that there is a lot of 
singing about women and lesbians in the songs. Worked super well despite really 
many new ones. Many got involved in pop-up workshops. 

• Music Week: There was not much criticism, so it was an overall good and calm 
week. 

• After-Camp: It is new that the international week is included in the schedule, so 
now it is new which camp is just before the post-camp. This year it was Sport Week, 
and those who were left were mega cool. Good energy Saturday morning, where 
the week helped with dismantling the communal tent – and they ended up helping 
to dismantle 4-5 tents. It was enormously nice because it gave good energy into the 
post-camp and a good start. There is a good and solid week team now with good 
role distribution – but you are still welcome to join the week team by contacting 
Pernille Rathje. A small challenge with a storm, but otherwise really good weather. It 
was much more like a regular week than just a work week. The week plans for an 
evaluation meeting in December. 

5. Feedback on Theme Discussion 

Theme: Small Changes – Big Impact 

• Feedback for individual weeks: desire for more “team-building” activities. 
• Practical wishes: new dog blankets, new yoga mats, more sanitary pads and 

tampons in the toilet tent, more ukuleles, supplement for the Women’s 
Songbook/queer songs in the songbook, purchase of a defibrillator, more organic 
products. 

• Comments: 
o Most feedback focused on the specific week rather than the camp in general, 

making the discussion a bit challenging. However, the evaluation form was 
great to work with! Many were “confused” by having to evaluate both the 
week and the theme discussion, as they were quite similar. 

o A suggestion for the secretariat to offer first aid courses over the winter. 
(Sports held it as a pop-up during their week. It wasn't announced in 
advance, but there was great interest. Support for the proposal! It is very 
meaningful.) 

o There has been great diversity in the weeks, and an older participant 
suggested that “feminism” should be a regular small workshop during the 
weeks, discussing its history and fostering greater understanding across 
generations that attend Femø. 

6. Presentation and Approval of the 2022/2023 Accounts 

• The accounts can be found on the Facebook group, in the agenda, and attached to 
the minutes. 



o Overall: GOOD financial year – the economy is very healthy. 
• The critical auditors: 

o “We assess that the association's funds have been used in accordance with its 
purpose and statutes, and we find no reason for comments.” 

o Friendly remarks: 
 High praise for the accounts – including the week’s financial 

managers, who have been systematic and delivered clear accounts. 
 Good with a low cash difference. 
 Good with a large liquidity amount – especially for unforeseen 

expenses. 
o The auditors have approved the accounts. 

Revenues 

• Camp payments: approximately 680,000. Higher than previous years due to 
increased adult participation. 

• Bar: about 143,000. Approximately the same amount as previous years. The amount 
is based on the sale of tokens. 

• Merchandise: about 54,000 – very impressive. 
• Parties: about 11,000. 
• Miscellaneous: 2,500 – e.g., sales of posters and pop-up events. 
• Total revenue: about 890,000 – much more than budgeted and last year's accounts. 

Comments 

• Is it possible to create separate boxes for merchandise and bar to distinguish the 
revenues? Answer: We haven't thought it possible, but we have found a solution for 
next year. 

Expenses 

• Food/camp expenses: about 314,000: quite impressive, considering the significant 
increase in adult participation this year (about 60 more than previous years). 

• Purchases for the bar: about 80,000: due to the number of participants, the budget 
for the bar was upgraded. But people bought less. The bar group considers raising 
the token number, but with about 60,000 in surplus, it might not be necessary at the 
moment. 

• Gas: 27,000, less than last year – partly due to a new supplier and system changes. 
• Water, waste, and sewage services: in line with the budget. 
• Rental of truck and trailer: about 50,000, but there is a proposal to buy a trailer due 

to increased needs. 
• Other camp expenses: similar to last year's amount. 



• Transportation expenses: under budget. 
• Fixed camp expenses: an increase in rent. The high Falck bill is due to payments for 

two years. 
• The house: funds spent on new keys, etc. Gifts and support amounts include 

support for Høkeren. Meetings and travels are very low, possibly due to a lack of 
detailed information about travel support. 

• Catering: higher amount – prioritization. 
• Unforeseen expenses: 12,500. Legal fees due to a former camp participant's 

harassment of certain individuals at the Women’s Camp. 
• Total expenses (before new acquisitions): 680,000 

o Operating surplus of over 200,000 
• Major acquisitions: 

o Sports, games, tents, ropes, kitchen maintenance, merchandise, etc. 
o New acquisitions (decisions from last year's seminar) – including new guitars 

and kayaks. Pride bicycle, music recording. 
o In total: 144,000. 

Final surplus/annual result: Almost 64,000 (included in equity) 

Comments: 

• Merch: What does it look like – is it worth it? Answer: There's a lot left for next year 
– almost only t-shirts need to be reordered, so the expense will be less next year. 

• Are there solidarity places? And is it budgeted for? Answer: They exist, but it's 
difficult to account for in the budget. It's noted that a solution should be worked on 
to make it more evident, making it easier to apply for them. 

o Encouragement to note both interest, budget, and accounting – and to make 
it clear on the website. NOTE: if, for example, people from LGBT asylum are 
to come, it's not just about money, but all the practical aspects regarding 
obtaining things like sleeping bags, how to get there, move around – all the 
social and practical codes. A greater social effort than financial is needed if 
they are to participate. Suggestion: create a "package" that can be borrowed, 
a buddy/mentor system. 

o International Week would like to be prepared to receive people from LGBT 
Asylum. 

o Suggestion to discuss at the spring seminar how to navigate this best. 

Approval of accounts: The accounts have been approved. 

7. Proposals from members 



Proposal 1: Change the order of the week's schedule Secretariat's motivation: There are 
three proposals for the week's schedule (proposals 1-3). Proposal 3 is the current order. 
Proposal 1 is what the secretariat has assessed as the most obvious. It is proposed that the 
three proposals be voted on side by side, where the proposal with the fewest votes is 
eliminated, and then the remaining two are voted on. 

Comments: 

• There's a risk that children won't be able to participate in family week if it's right 
before the post-camp due to different school summer holidays. Additionally, there 
may be a challenge with "loose ends" right after the pre-camp, which there might 
not be energy to resolve. (Pre-camp comments that there are no loose ends apart 
from, for example, setting up light chains) 

• Several participants in International Week have expressed a desire to be adjacent to 
either the pre- or post-camp, so they can participate in one of them. 

• The "annoying" aspect of family week not being part of the regular week's schedule 
means that other weeks miss out on summer + end up clashing with events like the 
Roskilde Festival. 

• Primary challenges: 
o Family week struggles to be in the outer weeks, 
o International might want to be in the outer weeks more often, 
o Other weeks want the opportunity to be in the middle of summer – outer 

weeks are challenging 

International Week requests a break to discuss needs. The chairperson calls for a lunch 
break. 

During the lunch break, three new proposals for the week's schedule emerged: 

Proposal for week schedule no. 4 

 
 
Proposal for week schedule no. 5 (att: 2025 where it says 2024; 2026 where it says 2025) 



 
 

Proposal for week schedule no 6 

   
 

During the debate, there arose a need to define if there are any specific principles 
the week's schedule should follow to accommodate significant needs. 

Principled proposal about the week's schedule: Family week should only be exempt 
from the week before the post-camp in the schedule (due to school summer holidays). 
However, it's important that the pre-camp pays attention to the fact that family week does 
not have the same adult resources as other weeks. 

22 for 8 against 

Adopted. Proposals 1-6 are dropped as a consequence of the adoption of this principle. 

Additionally, there is broad agreement that the new week's schedule should take into 
account that a week does not lie respectively last and first two years in a row. This led to 
the following proposal: 

Proposal for week schedule 7 
Week 25 Week 26 Week 27 Week 28 
Familie KreA Musik Queer 
KreA Musik Queer Interna�onal 
Sport Familie KreA Musik 
Interna�onal Sport Familie KreA 
Queerfeminis�sk Interna�onal Sport Familie 
Musik Queer Interna�onal Sport 



For: 26 Against: 0 

Proposal adopted. 

Proposal to add to the week's schedule: International and Sports swap in 2024. There 
were questions about whether it's permissible to swap the weeks on such short notice. 
Answer: it's already a proposal to move all the weeks, which has been sent out with the 
summons. It has been possible to propose alternatives, so if anyone had strong opinions, 
they had the opportunity to express them. 

Unanimously adopted. 

Proposal 2: Proposal to move all weeks (in the same order) by one week this year. 
Proposed by: the secretariat 

Motivation: school summer holidays 38 for 1 against 

Adopted 

FINAL ADOPTED WEEK SCHEDULE: 2024-2028: 
Week 24 Week 25 Week 26 Week 27 Week 28 
Interna�onal Familie KreA Musik Queer 
Sport  KreA Musik Queer Interna�onal 
Queerfeminis�sk Sport Familie KreA Musik 
Musik Interna�onal Sport Familie KreA 
Familie Queerfeminis�sk Interna�onal Sport Familie 
KreA Musik Queer Interna�onal Sport 

 

Proposal 3: Allocate funds for merchandise Proposed by: The Secretariat Proposal to 
allocate 35,000 DKK for the production of more merchandise. Several of this year's 
styles/sizes are sold out. 

Adopted. 

Proposal 4: Production of songbooks Proposed by: The Secretariat 

Proposal to allocate 30,000 DKK for the production of new songbooks. All our 3 songbooks 
are sold out. 30,000 DKK will cover the reprint of one songbook (children's, pop, or 
women's camp songbook). 

Adopted. 



Proposal 5: Maintenance of fire equipment Proposed by: The Secretariat 

Proposal to allocate 10,000 DKK for the maintenance of fire equipment. We want to check 
if the hand sprayers, etc., are still functional. 

Adopted. 

Proposal 6: Purchase of a trailer Proposed by: The Secretariat 

We propose to allocate 30,000-40,000 DKK for the purchase of a trailer for the camp. This 
would mean that we don't need to rent a trailer every year and transport back and forth 
from Copenhagen. The trailer is used to transport food and beverages to the camp, as well 
as to return bottles and cans to the mainland. It is vital for the weeks, and therefore it 
would be beneficial to find one that works for many years ahead. We have not yet found a 
specific trailer, hence we have set a ballpark figure. 

Comments: 

• Where should it be stored for the rest of the year? o Preferably on the island. 
• Ask the ferry: what type is best to ensure it gets across? 
• How does ownership and insurance work? 

Adopted 

Proposal 7: New acquisitions for pre-camp Proposed by: The pre-camp group 

We request 18,000 DKK for the 2024 pre-camp. This includes: 

• Toilets 5 pcs.: 2,000-3,000 DKK 
• Heavy tools (pliers, sledgehammer, screws, etc.): 1,500 DKK 
• Building materials (to build a new bridge, lid for blue cooler box, new benches, 

shelves): 5,000-7,000 DKK 
• Ropes: 1,500 DKK 
• Purchases for the kitchen: 2,000 DKK 
• Boxes for games, etc.: 1,000 DKK 
• Parasols and sun sails: 2,000 DKK 

Adopted 

Proposal 8: Campfire coffee for everyone! Proposed by: Karo Aaen 



Hereby a proposal to purchase sturdy equipment for campfire coffee, which can be kept 
permanently at Femø Camp. In the past, we have depended on kind women bringing 
equipment from year to year, but by having it permanently, we ensure that it's possible for 
all weeks to enjoy a campfire-warm coffee (when the weather permits). I suggest buying a 
tripod with a grill (60 cm grill), a 4-liter stainless steel campfire kettle, and a pair of fire 
gloves. Expenses are detailed below. I have prioritized that it is sturdy equipment that can 
withstand many weeks of use. I can handle the purchase and get it to the women's house, 
so it can come with the pre-camp. 
 

 
 

"In addition to the almost 1500 kr., I suggest that extra firewood be purchased locally on 
the island. I was at the camp this year and tried to locate old equipment in the barn, but 
was unsuccessful. If anyone knows we have something suitable in storage, we can just 
supplement with what is missing. Let there be campfire coffee for all good people of 
Femø! 

Comments: 

• No need for a grill 
• Allocate funds for a box to store it in, so it doesn't have to be carried back and forth 

over the summer. 
• Research needs to be conducted on how to acquire firewood. 
• Suggestion for a campfire pan 

Adopted 

Proposal 9: Football Goals Proposed by: Mette-Kirstine Bloch 



Requesting 1800 kr. for 2 new football goals. This type of goal is functionally safe. It comes 
with anchoring, meaning the goals cannot tip over. The anchoring is buried in the ground 
where the goals are then placed. It's easy and practical. The goals don't tip over, stand 
solidly, yet they can be moved when needed. (https://www.ude-leg.dk/fodboldmal/139-
exit-maestro-fodboldmal.html) MAESTRO 180X120CM FOOTBALL GOAL – EXIT. High-
quality football goal with a beautiful design - comes complete with shooting practice net 
and anchoring spikes. H: 120cm x W: 180cm High quality and beautiful design Shooting 
net included Stands stable - anchoring included 

Comments: 

• Check that the anchoring does not damage the field or become a problem when 
other activities are scheduled on the field. 

Adopted 

Proposal 10: Non-Smoking Zone on Femø Proposed by: Pernille Rathje 

I propose that a non-smoking zone be established in the central part of the camp area for 
all weeks. This means from the parking lot down to the dirt road that runs from the sports 
field to the nylon park. In the other direction, it's from the sports/dance area past the 
kitchen tent. This means smoking can take place where there's grilling, up by the stones, or 
on the beach where we make bonfires. 

The reason is that I experience smoking occupying so much of the central part near the 
toilet/kitchen tent/common tent, that one is exposed to smoke when seeking the open 
community in this area. Some, who otherwise do not smoke at home, are almost 
encouraged to smoke, as the camp is currently arranged. 

Addition at the seminar: If a week wishes to have a different smoking policy, this can be 
decided by the participants of the week – for example, at the start of the week." 
 
Comments: 

• A round is conducted where the weeks explain how they do it.  
• o At KreA, there is a smoking table, and for parties, the sides of the tent are taken 

down, and the smoking table is placed by the communal tent, so smokers are part 
of the party. Focus on other places in the camp where people can gather and relax.  

• o Queerfemi has a smoking table – expanded to accommodate more people. 
Integration at parties.  

https://www.ude-leg.dk/fodboldmal/139-exit-maestro-fodboldmal.html
https://www.ude-leg.dk/fodboldmal/139-exit-maestro-fodboldmal.html


• o Sport: small smoking table at the current location, and next to the smoking table, 
there is a larger table where smoking is not allowed. Focus on other places in the 
camp where people can gather and relax.  

• o Family: 2 chairs next to the tent where smoking is allowed – otherwise, no 
smoking in the camp. The "smoking table" is a common relaxation spot where 
smoking is not allowed during daylight hours (after bedtime, it may be used). o 
International: Less focus on smoking (difficult!). It hit some sore points when there 
was an attempt to rule that one couldn't smoke at the "smoking table".  

• o Music: Smoking table in front of the smoker's tent – only there.  
• o pre- and after-camp: a bit more flexible and anarchic. It's not a big deal because 

there are very few people. 
• Other comments:  
• o Smokers don't dance (at parties) – even if the table is moved down to the 

communal tent.  
• o If you have a problem with smoke, there isn't an experience that the smoke itself 

becomes a problem at parties regarding the solution with the communal tent 
(Queer).  

• o Should we have a group where we discuss smoking and alcohol policy? What do 
we want to show, for example, to children and young people? Is it in line with our 
values? (Suggestion for a theme discussion). If a group is formed: discuss good 
alcohol-free alternatives.  

• o Attention to those who are health-wise challenged by smoke – e.g., people in 
fertility treatment, or if you have stopped/are trying to stop (and it's hard), have 
asthma, are sick... It's not a CHOICE that you can't drink/smoke. It's important that 
we remember what inclusion is. It's not about not being able to do the things you 
like. But let's strengthen the awareness of inclusion on this point.  

• o Smoking is a "safety-zone" for better or worse. o In the rest of society: people 
have accepted the public smoking rules – and did so quickly. Even though there is 
resistance, it quickly becomes natural and integrated. We are behind on Femø. But! 
Remember – we are outdoors in a very limited area.  

• o Community – about what? Problem if smoking is too central. The same when, at 
times, a community forms around, for example, hash. Many young people on Femø 
started smoking because of the smoking table at Femø. There should be a greater 
focus on creating alternative good communities and places – more than the focus 
should be on "shutting down" smoking. Remember how creative we are – we can 
come up with MANY cool places and communities that can replace the smoking 
table. Important not to move the "smokers" too far away – we should be together 
and not regulate each other's behavior. However – do we practice real inclusion 
when alcohol and smoking take up so much space? Are we considering the 
SMOKERS or the COMMUNITY?  

• o Necessity for a drastic decision, where it is shut down, so the weeks are not left 
"locally" with the problem.  



• o Like people go on vacation to relax and not have so many rules, others go on 
vacation and would like to be able to escape smoking at the totally central place in 
the camp.  

• o Suggestion: can it be moved to between the workshop and kitchen tent?  
For: 18 Against: 21 

Defeated. 
 
 

Proposal 11: Theme Discussion Smoking and Alcohol Policy and Setup: How do we create an inclusive 
camp with space for everyone? 

Comments from the seminar: 

• Each week should be encouraged to create a specific joint proposal. 
• Additionally, each week is encouraged to focus on smoking and alcohol when planning the 

week – for example, in terms of alcohol-free drinks, etc. 

Adopted. 

8. Establishment of Functional Groups and Week Teams 
• Groups:  
• o Food: Lotte, Lizette, Sanne, Alex, Karen  
• o Office: Unna, Mai, Henriette, Melanie (Lisbeth – ferry bookings)  
• o Merchandise: Lene, Thea, Frej, Bjørk  
• o Lexicon/Manual Group: Secretariat/weeks, Karen and Lene would like to assist in editing the 

lexicon.  
• ♣ NOTE: Complete in time for translation into English. Inti has the first week in 2024.  
• o Party Group: Frej, Karo – open for new members!  
• o House Meeting Responsible: Alex, Lotte, Lau, Elliot  
• o Bar: Catja, Alex, Sofia  
• o Web: Gitte, Rebekka  
• o Pride Group (day): Alex, Frej, Lotte  
• o Songbook and Music: Lisa  
• o Theme Discussion: Lizette, Ragna, Karen, Vibe 
Weeks:  
o Pre-camp: Ida Marie, Alex, Ophelia  
o Music: Lisa (reports to the secretariat)  
o KreA: Maja, Lizette (reports to the secretariat)  
o Sports: Anna (reports to the secretariat)  
o Family: Matilde, Karen (reports to the secretariat) – roughly the same as last year.  
o International: Amy, Alex B, Anne, Brom, Eva, Frej, Melanie, Ragna, Sophia, Abelone, Karo  
o Queer Feminist: Elliot, Jo, Alex, Nanna, Lau H (contact is email on website)  
o After-Camp: Pernille (reports to the secretariat) – encouragement to write to Pernille 
 



9. Approval of Budget 2023/2024 
• Revenues: 40,000 kr. below what we had in revenues this year (to be a bit conservative) 
• Expenses: similar to this year but adjusted for the proposal of new acquisitions. The proposal 

about football goals and a buffer of about 5,000 kr. for purchases proposed in this year's theme 
discussion are included. o New Acquisitions end up at about 150,000 o Total Expenses: just 
under 800,000 

• Budgeted Operating Surplus: about 40,000 

Adopted 

10. Election of Secretariat Group: Elliot, Jose, Melanie, Ophelia, Pia, Pernille, Unna a. Unna Unnerup 
and Pernille Rathje have signing authority on behalf of Femø Women's Camp. 

Elected 

11. Election of Two Auditors: Sus and Ida Marie 

Elected 

12. Election of Bookkeeper: Agnete 

Elected 

13. Miscellaneous, Evaluation, and Cleanup 
• There will be a New Year's party at the Women's House! 
• A new lease contract with Torben needs to be made. o It is a secretariat task. Lene, Sus, and 

Catja are available for advice/sparring. 
• Safety persons for tonight? o Rebekka and Julie o We'll put up a phone number in the bar! 
• A donor would like to give a foosball table to the camp: Does the camp want it? Easy to store. o 

Pre-camp and after-camp will decide on it and get back to Anna (it's a tentative yes!) 
• Basic Group – started after the queer feminist week: o Meets in the Women's House 2 hours a 

month. Contact Line – she will write something in the group. It's not binding initially (you can 
check in), but it will become a fixed group after the New Year. 

• Calendar o Sold shortly after the autumn seminar and at the reunion party after 8:00 PM. o 
Weeks are encouraged to sell at Christmas parties – they will be stored in Femø's storage room. 
o Price: 130 kr.! 

 


